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FINAL DETERMINATION
ANNUAL PREVAILING WAGE RATE SURVEY DATA

ST. CROIX COUNTY
Compiled by the State of Wisconsin

Department of Workforce Development
Pursuant to s. 103.50, Stats.

For All State Highway Projects
Issued on May 1, 2009

CLASSIFICATION:  Contractors are required to call the Department of Workforce Development if there are any
questions reqarding the proper trade or classification to be used for any worker on a public works project.
OVERTIME:  Time and one-half must be paid for all hours worked over 10 hours per day and 40 hours per calendar
week and for all hours worked on Saturday, Sunday and the following six (6) holidays:  January 1; the last Monday
in May; July 4; the 1st Monday in September; the 4th Thursday in November; December 25; the day before if January 1,
July 4 or December 25 falls on a Saturday; the day following if January 1, July 4 or December 25 falls on a Sunday.
FUTURE INCREASE:  If indicated for a specific trade or occupation, the full amount of such increase MUST be
added to the "TOTAL" indicated for such trade or occupation on the date(s) such increase(s) becomes effective.
PREMIUM PAY:  If indicated for a specific trade or occupation, the full amount of such pay MUST be added to
the "HOURLY BASIC RATE OF PAY" indicated for such trade or occupation, whenever such pay is applicable.
SUBJOURNEY:  Wage rates may be available for some of the classifications indicated below.  Any employer that
desires to use any subjourney classification on a project MUST request the applicable wage rate from the Department of
Workforce Development PRIOR to the date such classification is used on such project.  Form ERD-10880 is available
for this purpose and can be obtained by writing to the Department of Workforce Development, Equal Rights Division,
P.O. Box 8928, Madison, WI 53708.

TRADE OR OCCUPATION 

HOURLY HOURLY
BASIC RATE FRINGE

OF PAY BENEFITS TOTAL
$ $ $

32.71 14.54 47.25Bricklayer, Blocklayer or Stonemason
Future Increase(s): Add $1.95 6/01/2009; Add $1.95 6/07/2010; Add $1.95 6/06/2011

27.51 13.48 40.99Carpenter
Future Increase(s): Add $2.25/hr on 6/1/2009; Add $2.25/hr on 5/31/2010.

28.15 12.80 40.95Cement Finisher
Future Increase(s): Add $1.60 on 6/1/09; Add $1.55 on 6/1/10; Add $1.00 on 6/1/11.

30.08 18.95 49.03Electrician
17.35 3.08 20.43Fence Erector
32.80 19.42 52.22Ironworker

Future Increase(s): Add $1.95/hr on 5/1/2009.
33.08 14.68 47.76Line Constructor (Electrical)
21.61 11.61 33.22Painter
28.97 15.95 44.92Pavement Marking Operator
28.01 13.48 41.49Piledriver

Future Increase(s): Add $2.25/hr on 6/1/2009; Add $2.25/hr on 5/31/2010.
28.24 13.41 41.65Roofer or Waterproofer
20.69 10.23 30.92Teledata Technician or Installer
19.75 11.43 31.18Tuckpointer, Caulker or Cleaner
29.99 12.68 42.67Underwater Diver (Except on Great Lakes)
31.11 14.77 45.88Heavy Equipment Operator - ELECTRICAL LINE CONSTRUCTION ONLY

Premium Pay: NCCCO certification add $1.73/hr.
26.46 12.69 39.15Light Equipment Operator -ELECTRICAL LINE CONSTRUCTION ONLY
23.16 11.48 34.64Heavy Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY
21.50 11.00 32.50Light Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY
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TRADE OR OCCUPATION 

HOURLY HOURLY
BASIC RATE FRINGE

OF PAY BENEFITS TOTAL
$ $ $

18.19 10.04 28.23Groundman - ELECTRICAL LINE CONSTRUCTION ONLY

TRUCK DRIVERS

35.51 0.00 35.51Single Axle or Two Axle
22.74 14.22 36.96Three or More Axle

Future Increase(s): Add $1.65/hr on 5/1/09; Add $1.65/hr on 5/1/10
23.52 16.60 40.12Articulated, Euclid, Dumptor, Off Road Material Hauler

Future Increase(s): Add $1.75/hr on 6/1/09; Add $1.85/hr on 6/1/10; Add $1.95/hr on 6/1/11; Add $2/hr on 
6/1/12; Add $2/hr on 6/ 1/ 13. 
Premium Pay: Effective 6/1/09 for "Airport Pavement or State Highway Construction" project type only, add 
$1.50/hr for work on projects involving temporary traffic control setup, for lane and shoulder closures, when 
work under artificial illumination conditions is necessary as required by the project provisions (including prep 
time prior to and/or cleanup after such time period). 

20.06 11.55 31.61Pavement Marking Vehicle
35.51 0.00 35.51Shadow or Pilot Vehicle
19.00 11.14 30.14Truck Mechanic

LABORERS

23.87 11.75 35.62General Laborer
Future Increase(s): Add $1.55/hr on 6/1/2009; Add $1.60/hr on 6/1/2010; Add $1.60/hr on 6/1/2011; Add 
$1.60/hr on 6/1/2012: Add $1.70/hr on 6/1/2013; Add $1.60/hr on 6/ 1/ 2014. 
Premium Pay: Effective 6/1/09 for "Airport Pavement or State Highway Construction" project type only, add 
$1.25/hr for work on projects involving temporary traffic control setup, for lane and shoulder closures, when 
work under artificial illumination conditions is necessary as required by the project provisions (including prep 
time prior to and/or cleanup after such time period). 

21.06 13.59 34.65Asbestos Abatement Worker
23.87 11.75 35.62Landscaper

Future Increase(s): Add $1.55/hr on 6/1/09; Add $1.60/hr on 6/1/10; Add $1.60/hr on 6/1/11; Add $1.60/hr on 
6/1/12; Add $1.70/hr on 6/1/13; Add $1.60/hr on 6/ 1/ 14. 
Premium Pay: Effective 6/1/09 for "Airport Pavement or State Highway Construction" project type only, add 
$1.25/hr for work on projects involving temporary traffic control setup, for lane and shoulder closures, when 
work under artificial illumination conditions is necessary as required by the project provisions (including prep 
time prior to and/or cleanup after such time period). 

20.50 11.75 32.25Flagperson or Traffic Control Person
Future Increase(s): Add $1.55/hr on 6/1/2009; Add $1.60/hr on 6/1/2010; Add $1.60/hr on 6/1/2011; Add 
$1.60/hr on 6/1/2012: Add $1.70/hr on 6/1/2013; Add $1.60/hr on 6/ 1/ 2014. 
Premium Pay: Effective 6/1/09 for "Airport Pavement or State Highway Construction" project type only, add 
$1.25/hr for work on projects involving temporary traffic control setup, for lane and shoulder closures, when 
work under artificial illumination conditions is necessary as required by the project provisions (including prep 
time prior to and/or cleanup after such time period). 

20.94 0.00 20.94Fiber Optic Laborer (Outside, Other Than Concrete Encased)
13.00 6.29 19.29Railroad Track Laborer

HEAVY EQUIPMENT OPERATORS

30.97 16.60 47.57Crane, Tower Crane or Derrick, With or Without Attachments, With a Lifting 



ST. CROIX COUNTY Page 3

TRADE OR OCCUPATION 

HOURLY HOURLY
BASIC RATE FRINGE

OF PAY BENEFITS TOTAL
$ $ $

Capacity of Over 100 Tons; Crane, Tower Crane or Derrick, With Boom, 
Leads and/or Jib Lengths Measuring 176 Feet or Over 

Future Increase(s): Add $1.75/hr on 6/1/09; Add $1.85/hr on 6/1/10; Add $1.95/hr on 6/1/11; Add $2/hr on 
6/1/12; Add $2/hr on 6/ 1/ 13. 
Premium Pay: Effective 6/1/09 for "Airport Pavement or State Highway Construction" project type only, add 
$1.50/hr for work on projects involving temporary traffic control setup, for lane and shoulder closures, when 
work under artificial illumination conditions is necessary as required by the project provisions (including prep 
time prior to and/or cleanup after such time period). 

 30.47 16.60 47.07Crane, Tower Crane or Derrick, With or Without Attachments, With a Lifting 
Capacity of 100 Tons or Under; Crane, Tower Crane or Derrick, With Boom, 
Leads and/or Jib Lengths Measuring 175 Feet or Under; Backhoe (Track 
Type) Having a Mfgr.'s Rated Capacity of 130,000 Lbs. or Over; Caisson Rig; 
Pile Driver; Dredge (Not Performing Work on the Great Lakes) 

Future Increase(s): Add $1.75/hr on 6/1/09; Add $1.85/hr on 6/1/10; Add $1.95/hr on 6/1/11; Add $2/hr on 
6/1/12; Add $2/hr on 6/ 1/ 13. 
Premium Pay: Effective 6/1/09 for "Airport Pavement or State Highway Construction" project type only, add 
$1.50/hr for work on projects involving temporary traffic control setup, for lane and shoulder closures, when 
work under artificial illumination conditions is necessary as required by the project provisions (including prep 
time prior to and/or cleanup after such time period). 

29.97 16.60 46.57Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of Under 130,000 
Lbs.; Tractor or Truck Mounted Hydraulic Backhoe; Gradall (Cruz-Aire Type); 
Mechanic or Welder; Bulldozer or Endloader; Grader or Motor Patrol; 
Scraper (Self propelled or Tractor Drawn) 5 cu yards or more capacity; 
Concrete Pump, Grout Pump or Concrete Conveyor (Rotec or Bidwell Type); 
Concrete Breaker (Manual or Remote); Concrete Batch Plant; Power 
Subgrader; Concrete Spreader; Concrete Paver; Concrete Grinder or 
Planing Machine; Concrete Conveyor System; Concrete Slipform Placer 
Curb and Gutter Machine; Asphalt Plant; Asphalt Paver; Asphalt Screed; 
Asphalt Milling Machine; Roller (Over 5 Ton); Shouldering Machine; Boring 
Machine (Horizontal, Vertical or Directional); Air Track, Rotary or Percussion 
Drilling Machine; Straddle Carrier or Travel Lift; Trencher; Post Hole Digger 
or Driver; Tug or Launch (Not Performing Work on the Great Lakes) 

Future Increase(s): Add $1.75/hr on 6/1/09; Add $1.85/hr on 6/1/10; Add $1.95/hr on 6/1/11; Add $2/hr on 
6/1/12; Add $2/hr on 6/ 1/ 13. 
Premium Pay: Effective 6/1/09 for "Airport Pavement or State Highway Construction" project type only, add 
$1.50/hr for work on projects involving temporary traffic control setup, for lane and shoulder closures, when 
work under artificial illumination conditions is necessary as required by the project provisions (including prep 
time prior to and/or cleanup after such time period). 

 29.71 16.60 46.31Farm or Industrial Type Tractor; Greaser; Compactor (Self-Propelled); 
Concrete Saw (Vermeer Type); Concrete Bump Cutter or Grooving Machine; 
Tining or Curing Machine; Roller (5 Tons or Under); Broom or Sweeper; 
Environmental Burner 

Future Increase(s): Add $1.75/hr on 6/1/09; Add $1.85/hr on 6/1/10; Add $1.95/hr on 6/1/11; Add $2/hr on 
6/1/12; Add $2/hr on 6/ 1/ 13. 
Premium Pay: Effective 6/1/09 for "Airport Pavement or State Highway Construction" project type only, add 
$1.50/hr for work on projects involving temporary traffic control setup, for lane and shoulder closures, when 
work under artificial illumination conditions is necessary as required by the project provisions (including prep 
time prior to and/or cleanup after such time period). 

 29.71 16.60 46.31Oiler; Crusher, Screening or Wash Plant; Air Compressor; Generator; Pump 
(3 Inch or Over) or Well Points; Forklift; Skid Steer Loader (With or Without 
Attachments); Skid Rig; Stump Chipper; Mulcher; Vibratory Hammer or 
Extractor 
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TRADE OR OCCUPATION 

HOURLY HOURLY
BASIC RATE FRINGE

OF PAY BENEFITS TOTAL
$ $ $

Future Increase(s): Add $1.75/hr on 6/1/09; Add $1.85/hr on 6/1/10; Add $1.95/hr on 6/1/11; Add $2/hr on 
6/1/12; Add $2/hr on 6/ 1/ 13. 
Premium Pay: Effective 6/1/09 for "Airport Pavement or State Highway Construction" project type only, add 
$1.50/hr for work on projects involving temporary traffic control setup, for lane and shoulder closures, when 
work under artificial illumination conditions is necessary as required by the project provisions (including prep 
time prior to and/or cleanup after such time period). 

 26.46 12.69 39.15Fiber Optic Cable Equipment

The following statutory provisions apply to all state highway projects based on bids as provided in s. 84.06 (2),
Stats. and are set forth below pursuant to the requirements of s. 103.50 (6), Stats.

(2) PREVAILING WAGE RATES AND HOURS OF LABOR.  No person described in sub. (2m) in the employ of
a contractor, subcontractor, agent or other person performing any work on a project under a contract based on bids
as provided in s. 84.06 (2) to which the state is a party for the construction or improvement of any highway may be
permitted to work a longer number of hours per day or per calendar week than the prevailing hours of labor determined
under sub. (3); nor may he or she be paid a lesser rate of wages than the prevailing wage rate in the area in which the
work is to be done determined under sub. (3); except that any such person may be permitted or required to work more
than such prevailing hours of labor per day and per calendar week if he or she is paid for all hours worked in excess 
of the prevailing hours of labor at a rate of at least 1.5 times his or her hourly basic rate of pay.

(7) PENALTIES.  (a) Except as provided in pars. (b), (d) and (f), any contractor, subcontractor or agent thereof who
violates this section may be fined not more than $200 or imprisoned for not more than 6 months or both.  Each day
that any such violation continues shall be considered a separate offense.

(b) Whoever induces any individual who seeks to be or is employed on any project that is subject to this section to give
up, waive or return any part of the wages to which the individual is entitled under the contract governing such project,
or who reduces the hourly basic rate of pay normally paid to an employe for work on a project that is not subject to this
section during a week in which the employe works both on a project that is subject to this section and on a project that
is not subject to this section, by threat not to employ, by threat of dismissal from such employment or by any other
means is guilty of an offense under s. 946.15 (1).

(c) Any person employed on a project that is subject to this section who knowingly permits a contractor, subcontractor
or agent thereof to pay him or her less than the prevailing wage rate set forth in the contract governing such project,
who gives up, waives or returns any part of the compensation to which he or she is entitled under the contract, or
who gives up, waives or returns any part of the compensation to which he or she is normally entitled for work on a
project that is not subject to this section during a week in which the person works both on a project that is subject
to this section and on a project that is not subject to this section, is guilty of an offense under s. 946.15 (2).

(d) Whoever induces any individual who seeks to be or is employed on any project that is subject to this section
to permit any part of the wages to which the individual is entitled under the contract governing such project to be
deducted from the individual's pay is guilty of an offense under s. 946.15 (3), unless the deduction would be
permitted under 29 CFR 3.5 or 3.6 from an individual who is working on a project that is subject to 40 USC 276c.

(e) Any person employed on a project that is subject to this section who knowingly permits any part of the wages to
which he or she is entitled under the contract governing such project to be deducted from his or her pay is guilty of an
offense under s. 946.15 (4), unless the deduction would be permitted under 29 CFR 3.5 or 3.6 from an individual
who is working on a project that is subject to 40 USC 276c.

(f) Paragraph (a) does not apply to any person who fails to provide any information to the department to assist
the department in determining prevailing wage rates or prevailing hours of labor under sub. (3) or (4).


